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Anti-Slavery and Human Trafficking Policy

This Policy sets out the commitment of IPS Power Ltd (IPS) and its approach to slavery and human trafficking.

IPS recognise that we have a legal and moral responsibility to take a robust approach to slavery and human
trafficking, and our organisation is committed to preventing it from within all aspects of our daily operation.

Modern day slavery is a crime and is a violation of fundamental human rights. It takes various forms such as
slavery, servitude, forced and compulsory labour including human trafficking, all of which have in common the
deprivation of a person's liberty by another to exploit them for personal or commercial gain.

IPS is committed to enforcing the Modern Slavery Act (2015) and we require everyone either working directly
for us or on our behalf, to support us to safeguard all against the effect of modern-day slavery.

IPS do not enter into business with any organisation, which knowingly supports or is found to be involved in
slavery, servitude and forced or compulsory labour.

The general principles of prevention, as outlined below, are mandatory requirements applicable to all
individuals and businesses that provide their services to us, this includes Company Directors, Employees,
Consultants, Contractors, Self Employed, Workers and our Supply Chains.

General Principles of Prevention

e To actively encourage all, in the prevention, detection, and reporting of any suspicion of modern-day
slavery and/or human trafficking

Promotion of an open culture and raising awareness to all

Promotion of a zero-tolerance approach

Promotion of equal opportunities for all

Promotion of diversity and inclusivity within workforce and supply chain

In addition to our general principles of prevention, IPS also maintain compliance to internal management
systems as detailed below.

Employee-Contractor, Recruitment and Induction Policy

Contractor/Supplier Evaluation Procedure

Equality, Diversity and Inclusion Policy

Right to Work Checks

Company Inductions

Membership to Confidential safety hotline CIRAS

Membership to industry recognised, supplier accreditation platforms such as Achillies & Constructionline
Annual Management Reviews

Any Employee who breaches this Policy will face disciplinary action, which could result in their dismissal.
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